HEALTH & SAFETY POLICY STATEMENT

Effective Health, Safety and Management control and work practice is an integral part of our
company culture and is recognised as a key driver in respect to achieving success in our
business objectives.

Key HS&E Policy Objectives

To ensure that our business operations are undertaken in accordance with best practice
procedures which reflect compliance with current statutory safety, health and environmental
legislation.

To provide our workforce with “best practice” fraining, information, procedures, skills,
equipment and leadership to assist them in ensuring our business operations, at all times, reflect
“best practice”.

To continually develop and improve our health and safety culture;

To promote the "“Respect for People” principles as highlighted within the Construction
Taskforce industry improvement report “Rethinking Construction”.

To ensure the Directors and Senior Management of Volute London recognise and fully support
the requirement to establish improved H&S standards within the industry and are committed to
supporting our clients in achieving this objective by ensuring excellent standards of H&S
management and practice within our operational control.

To influence improvement objectives and practices within our supply chain, which we
recognise as being important to the success of our client’s projects and the industry in general.

To work successfully with our supply chain in realising significant and tangible H&S performance
improvement standards in all of our project appointments and undertakings.

To ensure our business operations do not cause risk to the health and safety of our employees
or to others who may be affected by our business operations.

To ensure our business operations do not cause risk to the local or wider environment through
poor environmental management control or work practices

To continually improve our H&S policy at regular intervals or at other tfimes where events such
as significant H&S incidents or the infroduction of new or updated legislation dictates

Key Statutory Duties Compliance.

We shall do all that is reasonably practicable to implement our legal duties under all relevant
statutory provisions and in particular those provisions outlined in:

0 The Health & Safety At Work Act 1974;

0 The Management of Health & Safety at Work Regulations 1999.

a The Construction (Design and Management) Regulations 2015.

Directors Commitment

| pledge to provide satisfactory resources to ensure, so far as reasonably practicable, that our
company employees are provided with the necessary training, supervision, information,
procedures, skills, equipment and leadership necessary to achieve our policy objectives.

This policy applies to all employees of Volute London
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